
 

 

Employer’s Key Health & Safety Legal Duties 
 
Introduction 
 
Employers have a legal duty to comply with the Health and Safety at Work, etc. Act 1974 and to the 
supporting regulations, e.g.: 
 

• Construction Design and Management Regulations (CDM) 
• Control of Asbestos Regulations 
• Control of Noise at Work Regulations 
• Control of Substances Hazardous to Health Regulations (COSHH) 
• Control of Vibration at Work Regulations 
• Electricity at Work Regulations 
• First Aid (Health and Safety) At Work Regulations 
• Health and Safety (Consultation with Employees) Regulations 
• Health and Safety (Display Screen Equipment) Regulations 
• Lifting Operations and Lifting Equipment Regulations (LOLER) 
• Manual Handling Operations Regulations 
• Personal Protective Equipment at Work Regulations 
• Provision and Use of Work Equipment Regulations (PUWER) 
• Reporting of Injuries, Diseases and Dangerous Occurrences Regulations (RIDDOR) 
• The Management of Health and Safety at Work Regulations 
• Work at Height Regulations 
• Workplace (Health, Safety and Welfare) Regulations 

 
Note: This list is not exhaustive. Other legislation will need to be followed where applicable. The 
information below provides a summary of key employer duties under UK legislation. 
 
Key duties 
 
Health and Safety Policy 
 
For organisations that employ five or more employees, employers must have a written policy setting 
out how they will effectively manage health and safety within their practice i.e. who does what, when 
and how. The policy should also demonstrate the commitment of the organisation to health and 
safety. The policy will need to be reviewed regularly and updated as necessary. 
 
Responsible persons 
 
Employers must appoint someone competent to help meet their health and safety duties. This 
‘Competent Person’ is someone with the necessary skills, knowledge and experience to manage 
health and safety. This could be: 
 

• A manager, 
• one or more of the workers or 
• someone from outside the business. 

 
 



 

 

 
Risk assessments 
 
Employers must assess what within the work environment or during work practices could cause harm 
to staff (including new and expectant mothers and young persons), contractors, visitors or members 
of the public. Where there is a significant risk, employers must implement procedures to control and 
minimise those risks. 
 
Typical hazards that will need to be considered include, but are not limited to: 
 

• Slips and trips 
• Asbestos 
• Electricity 
• Radiation 
• Manual handling 
• Use of computers 
• Violence and aggression 
• Lone working 
• Home working 
• Driving 
• Stress 
• Legionella 
• Alcohol and drugs 
• Hazardous substances including handling medicines and drugs 
• Gas cylinders 
• Fire 
• Work equipment. 

 
Risk assessments must be documented if there are five or more employees, and regularly reviewed. 
 
Consultation with staff  
 
There is a legal requirement to consult with employees about health and safety, which means having 
a two-way communication with them about their concerns and opinions. Setting up of a health and 
safety committee and safety representatives would help communicate health and safety. Normally, 
consultation will cover risk assessments, training, information provided, and tasks staff undertake. 
 
 
Information, instruction, supervision and training 
 
Staff need to work safely and will thus need to be given clear instruction, information and training 
regarding the hazards and risks, and how to deal with them. This may have to be supplemented with 
an agreed adequate level of supervision. 
 
Control of contractors and the Construction, Design and Management Regulations (CDM) 
 
Where organisations are commissioning work to be undertaken on their behalf (including building, 
installation, repair and maintenance work), then as a CDM ‘Client’, they must comply with the CDM 
regulations. Any contractor employed must be competent, the work must be planned and the 
significant risks controlled. 



 

 

 
Welfare facilities 
 
Suitable welfare facilities must be provided to employees to satisfy legal requirements. This includes 
the provision of things like toilets, drinking water, a comfortable working temperature, adequate 
lighting, somewhere to eat meals and good ventilation, for example. 
 
Emergencies 
 
It is an employer’s responsibility to plan for emergencies and have suitable procedures and trained 
people to deal with, e.g. fire and first aid. Certain serious incidents, near misses and illness will need 
to be investigated and reported under the Reportable Injuries, Diseases and Dangerous Occurrence 
Regulations (RIDDOR). 
 
Law Poster 
 
The Health and Safety Executive’s law poster entitled “Health and Safety Law - What you need to 
know” must be displayed on all business premises. Alternatively, employees can each be given the 
equivalent to the poster but in leaflet or pocket card format. 
 
Insurance 
 
Employer’s Liability insurance is normally required where employees are employed in order to protect 
the organisation against costs of compensation claims where there has been an injury or illness 
caused by the business. Other types of insurance e.g. Public Liability and vehicle insurance may also 
be needed. 
 
Monitoring and reviewing 
 
Employers should regularly review their H&S management systems, risk assessments and activities 
to ensure that they remain compliant with the law. 
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